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Presiding Bishop’s Charge 2022 

My greetings to you all in the name of our Lord Jesus Christ.  

Ndiyanibulisa nonke ngegama leNkosi yethu u Yesu Krestu.   

It is a great delight to finally see you all ‘in person’ at our first national gathering since 2019.  

It feels as if our pre-Covid years were a lifetime ago and, in many ways, we are in a different 

world. Even as we get back to “normal” ministry it’s all too apparent that we are no longer 

the people we were in the previous decade.  

I am pleased to welcome Dr Conrad Mbewe as our guest speaker for this year’s National 

Ministry Conference (an engagement that has been delayed for some time).  Conrad is a 

long-standing friend of REACH-SA and many of us have been blessed by his ministry over 

the years.  We are delighted to see the fruit of his Gospel preaching in the growing numbers 

of believers and churches in Zambia.   

Conrad will be teaching on God’s Design for the Church, a fuller outworking of which can be 

found in his latest book.1  I want to express my gratitude to the Trustees and other donors 

who have made copies of Conrad’s book available to our delegates.  

We look forward to an encouraging week together under God’s Word.  

1. OUR POST PANDEMIC WORLD  

There has been plenty said and written about the visible and invisible effects of our 

Pandemic period. I’m aware that many people continue to struggle with ‘getting back to 

normal’ and our world remains unpredictably turbulent.  The conflict in Ukraine has only 

served to aggravate our global instability and we lament the loss of so many lives through 

war, disease, and disaster. Lord, have mercy on our lost and broken world.  

I’m particularly concerned by the increased cases of stress and anxiety that have affected 

so many people.  Some have called this the ‘new pandemic’ and we see the reality of that 

stress as pastoral loads have grown with people buckling under the long-term stress of this 

chaotic COVID period.2  Added to that, South Africa continues to experience not just a global 

crisis, but an ongoing local crisis from a poor economy, high unemployment, social 

upheaval, violent crime, SOE failures and ongoing corruption. It is no surprise to see an 

alarming escalation in unemployment, homelessness, gangsterism, addiction, and gender-

based violence.   

We still have far too many communities suffering the consequences of Apartheid systems 

that the present government has struggled to correct. Very often it is churches and NGO’s 

who are standing in the gap. I’m encouraged to see so many of our workers engaged in 

ministry to the poor and the suffering. I pray that we as God’s people will continue to be ‘in 

the trenches’ showing the love of Christ in real and visible ways.   

 
1 https://www.christianbooks.co.za/shop/gods-design-for-the-church  
2 https://www.who.int/news/item/02-03-2022-covid-19-pandemic-triggers-25-increase-in-prevalence-of-anxiety-and-
depression-worldwide  

https://www.christianbooks.co.za/shop/gods-design-for-the-church
https://www.who.int/news/item/02-03-2022-covid-19-pandemic-triggers-25-increase-in-prevalence-of-anxiety-and-depression-worldwide
https://www.who.int/news/item/02-03-2022-covid-19-pandemic-triggers-25-increase-in-prevalence-of-anxiety-and-depression-worldwide
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Given the increasing complexity of our society and its drift from the stability of a 

Biblical worldview, I believe that our community care and pastoral counselling 

ministries are essential aspects of our witness to a lost and anxious world. We all know that 

the latest spiritual fashions and secular trends will soon prove to be empty. Our confused 

world needs to see a church with an open door to everyone. Compassion compels us to 

care for all people in our fractured and suffering world, but we do it all conscious of the 

greater suffering that awaits those who die without Christ. None of us can be satisfied with 

bandages and blankets, there must also be Bibles… and Bible teachers.  

I also want to address our ministers and gospel workers who engage in the hard work of 

discipling and caring for others. I suspect that many outside of our vocation are unaware of 

the levels of spiritual, emotional, and physical strain that you endure.  We know ministry is 

not a ‘nine to five’ job; it’s our life, and with it we carry the weight of our concern for God’s 

people and the lost (2 Cor.11:28,29). Added to that, ministry conflicts can be quite deep and 

personal and leave their unseen scars on our servants of the Word.  These circumstances 

also put great strain on marriages, parenting and other close relationships. Sadly, these 

issues are often ignored or papered over by clergy and gospel workers who feel the pressure 

to be the rock in the midst of the storm. This should not be the case. The only Rock in the 

midst of the storm is the Lord! It is on this Rock alone that we stand. Our ministry task is to 

call others to this Rock and not to try and be it ourselves!   

The proud, self-sufficient worker will not be able to function well for long and upholding that 

image of omni-competence is only serving to rob the Cross of its glory.  We are all beggars 

of grace and beholden to each other. It is vital, therefore, for all of us to be part of a group 

of peers who regularly meet to share, support and uphold one another in prayer.  

In the light of these challenging circumstances, I’m encouraged to see the growth of the 

Biblical Counselling Africa network and the increasing numbers of clergy and laity who are 

training through CCEF and other Biblical Counselling schools. We will hear more about BCA 

during this Synod and I hope all our local churches will join this growing interdenominational 

network as we seek to effectively cover our country with accessible counselling centres for 

all. This not just an important part of building the spiritual wellness of God’s people, but also 

a crucial tool in our witness to the world around us.  

One of my great lessons in pastoral ministry was the realization that being right is not 

enough. If this is not accompanied by love for the lost sinner and the struggling Christian, 

then I am merely a proud and empty ‘clanging gong’ (1 Cor.13:1). It is a disturbing thing for 

me to see the number of professing Christians who take delight in the declaration of hell for 

the ‘woke liberals’ and ‘angry atheists’.  If the brokenness of our world and the coming eternal 

judgement deeply moved the heart Jesus3, how could it not be the same for us?  

Missionary zeal does not grow out of intellectual beliefs, nor out of theological 
arguments, but out of love.  - Roland Allen  

 
3 John 11:33-36; Luke 13:34,35 
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2. MISSION  

Our last two years of COVID restrictions have presented a great challenge to our 

primary mission. At the heart of the church’s activity is the gathering of God’s people. When 

that was restricted, it made pastoral ministry extremely challenging (to put it mildly). We are 

grateful that in God’s timing the technology was on hand to help overcome isolation, but it 

certainly wasn’t a long-term substitute. I’m also concerned that over this time, some local 

churches just shelved evangelism and outreach and went into ‘survival mode’. It seems that 

some might also be content to leave it that way. Let me gently rebuke that oversight and 

urge you to restore intentional evangelism to your yearly calendar.   

I do want to commend the many who embraced the changes and took up the challenge of 

reaching out in new ways. There were several creative online and targeted outreach 

initiatives and I’ve received numerous reports of ‘out of the norm’ conversions. Even in this 

time of isolation, the Lord has been at work gathering people into His Kingdom.  

Looking beyond our borders, there are major post COVID challenges in the global mission 

field.4  It is a concern that the immediate crisis has caused some local churches to take their 

eyes off the global horizon. Yes, there are serious financial, social, and political challenges 

that affect us, but that does not excuse any of us from the Great Commission. This work 

extends from our neighbours to the nations and no local church is exempt for the call.  

One ongoing need within REACH-SA is for a more unified network of missions 

communication. It’s likely that many of us are not aware of just how many REACH associated 

missionaries we have in the field. Our Admin office is already at capacity, and we need extra 

hands to help make our missions network more visible and effective.  Perhaps a retired 

missionary or minister is being prompted by the Lord to take on this task?   

Lastly, let us be reminded that all we do as a local church is part of the greater Gospel 

mission. If it isn’t, we shouldn’t be doing it! The life and practice of the local church has a 

missionary goal.  Evangelism is not just a pulpit centred activity, nor something reserved for 

professionals, it is part of our DNA as new creatures in Christ.  This new creation mindset, 

therefore, should work itself out in all aspects of our community ministries. Our care for the 

poor, educational initiatives, childcare, support ministries, pastoral care...etc.  It is all part of 

the mission. We must beware of an overly intellectual, pietistic or ‘clinical’ gospel ministry.  

Evangelism means getting your hands dirty with the sin and muck of our messy broken 

world.  May the Lord make us more and more the visible rescue station for a humanity in 

desperate need of the Saviour.  

If the Church is ‘in Christ,’ she is involved in mission. Her whole existence then 

has a missionary character. Her conduct as well as her words will convince the 

unbelievers and put their ignorance and stupidity to silence. – David Bosch  

 

 
4 https://journals.sagepub.com/doi/full/10.1177/0265378820970225  

https://journals.sagepub.com/doi/full/10.1177/0265378820970225
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3. MINISTRY 

“God’s Word Above All Things” 

This ‘strapline’ is more than our motto or a rallying cry, it’s the heartbeat of all our ministry. 

It needs to be repeated at every national gathering. I say this because it is all too easy to 

downplay or silence the hard truths of God’s Word and instead embrace methodologies that 

merely draw a crowd instead of preach a Word that convicts and converts (or hardens) 

sinners.  In this day of rapidly changing cultural norms, there is a great need for us to be 

even more intense students of the Word. Yes, it will undoubtedly help us to improve social, 

communication and apologetic skills, but there is no substitute for a solid grounding in the 

unchanging doctrines of the Scriptures.  A mind set on Christ and by Christ is the best 

preparation for engaging with our post-modern, relativistic world.  

I also want to sound a note of caution in the face of many current trends in Christian circles. 

You don’t have to be in ministry long to see that the “latest perspective” often turns out to be 

a fashionable mist rather than a fundamental doctrine. Some of these fluctuations are 

manageable, others can do great damage.  In my early years we were all caught up with the 

marvels of Biblical Theology and Systematics became old news.  Thankfully, this craze soon 

settled, and we recognize the value of both disciplines these days.  

There are too many specifics to note, but my general caution is to highlight how easily we 

can embrace a trend without considering its weak theological underpinnings.  I’m thankful 

for the blessing of my theological education and the emphasis on being able to critically and 

Biblically evaluate all manner of ideologies and theologies. May the Lord continue to keep 

our minds learning and discerning.  

Deacons  

One last ministry point I wish to make relates to our women deacons.  One of our most 

significant Synod 2021 moments was the motion to recognise women Deacons. This issue 

has been a sensitive one for many people – and for many years. I’m grateful to our women’s 

workers who have continued to labour for the Lord without the same formal recognition that 

our clergy have enjoyed. I thank you all for your patience and perseverance.  

I also can’t help feeling that a lot of our indecision in this matter relates to our poor 

understanding of Anglican ecclesiology. I suspect that a number of our local churches 

function on a ‘mash-up’ of leadership models. Some churches call wardens ‘the elders’ and 

council members are called deacons. Yet other churches have female Wardens? Still others 

don’t use any of this terminology.  Some of us are clearly not being consistent or compliant 

with our doctrine and practice.      

Reformation Anglicanism took the 1 Timothy 3 offices of Presbyter and Deacon very 

seriously. They understood them as offices in the local church for properly tested and 

accredited persons. It is true that other denominations and traditions have taught a broader 

role for deacon and presbyter in the church, that is understandable and undoubtedly every 

local church council has a diaconal role. Properly qualified and recognised men and women 

can and should serve in this capacity.  
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In our structures, the ordained Presbyter is the ‘teaching elder’ in the church.  (The 

Rector is the Presbyter who serves as lead pastor.) The office of Deacon is for 

suitably gifted believers set aside to serve in many aspects of local church ministry. 

Remember that neither a Presbyter nor a Deacon is permitted to preach without a licence 

from the Presiding Bishop. This is to ensure good order and accountability among those 

called to the ministry of the Word.   

Given this understanding, I can see no reason to exclude women from the office of Deacon. 

I do, however, add my previous caution that our current practice makes little distinction in 

ceremony and dress and to the average churchgoer it looks like we are doing ‘double 

ordinations’ rather than being more distinct in the making of Deacons and ordination of 

Presbyters. Our current Handbook has guidelines but needs refining. We plan to have the 

revised Handbook distributed to the regions and ready for ratification at Synod 2023.  

It is also important to state that in this day of gender fluidity and sexual ambiguity it is all the 

more necessary for us to be robust in applying Complementarian Theology to the structures 

of the church. We must demonstrate our equality as men and women in the image of God 

as well as our distinctive, God given roles in Christ’s church.   

I had hoped to have our first Deaconesses appointed at this Synod, but time and paperwork 

have been against us.  We look forward to the first ceremonies in 2023.  

It would seem that God had merely asked me to give Him my mind, my training, the 

ability that He has given me; to serve Him unquestioningly; and to leave with Him the 

consequences. How wonderful God is, and how foolish we are to argue with Him and not 

to trust Him wholly in every situation as we seek to serve Him!  - Helen Roseveare   

 

4. FUNDING 

There has been much conversation around the need to raise more funds and distribute them 

more equitably.  Last year we approved motions to establish ministry and curacy funds and 

this year a new motion calls for Bishops to be involved in securing funds for ministry. I know 

we are all aware of this, but establishing funds is the easy part, finding donors is the real 

challenge. It is my experience that the denomination is not a good fundraiser, donors are 

moved to give to local ventures and visible ministry initiatives. People need to see something 

that is well lead, potentially viable and transparently accountable.   

The denomination itself is just the banner under which local ministries grow and network. 

The bishops play a part in legitimizing or endorsing a recognized ministry and we can speak 

for a ministry on a national and international level. This is important for the work of our local 

churches, our college, and other related organizations. The key, however, is to have a 

“champion” on the ground who embraces the vision and recruits the supporters for their 

particular project (this can sometimes also be the bishop, if he is driving that specific ministry, 

but each one has their own gifts and abilities).  
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It is my experience that the old saying is true: money follows ministry.  When the 

Lord’s people prayerfully do the work, the Lord’s supply follows.  Here is where our structures 

do allow the bishops to play an important oversight role. Our task is to ensure that the right 

people and resources are reaching the right areas. We should all have a level of 

communication and interaction that allows the leadership to be aware of what ministry is 

happening, where it is happening, who is leading it, and what the channels of support are. 

This will help prevent some ministries being forgotten and others getting ‘two bites of the 

cherry’ so to speak.    

Our New Projects Fund continues to support new church plants and I am looking forward to 

hearing report backs from our latest church plants over the Ministry Conference time.  

I remind you all that this fund is made up of a percentage of the yearly surplus received 

through the church levies. This was done intentionally to keep channelling some of our 

resources into growth and not just maintain what we have.  Of the nine plants we have 

funded, only two have closed. These are good statistics in the church planting world, and 

we praise God for preserving and growing the work of the local church.  

It is also important to understand that a church plant is not just the responsibility of the 

“mother church”.  If we support a new plant, the money comes from all of us.  If you pay your 

levies, you are helping to plant new churches. It is a blessing and delight for us to be 

participating in the growth of the Kingdom in this way and I urge you not to ignore your 

commitment to the levy.  We are not only helping to maintain ministry in local churches we 

are also planting new ones. This is a mission we are all a part of, and I hope you will 

communicate this to your generous congregations.  

Preparing for Ministry 

One aspect that occupies a lot of my time (and prayer) is the need to fund ministry training. 

We try and secure funds for REACH students to study at GWC as well to fund their post-

grad ‘curacy’ in local churches. I want to appeal to all our local church leadership in this 

regard.  I note the downward trend in giving to the Presiding Bishop’s Bursary fund and 

much of this most likely relates to the COVID issues of the last few years. Our Good Friday 

appeal has not had the response it used to have.  It is true that local churches are all feeling 

the economic crunch and need to be careful with their Kingdom investments. I do want you 

all to consider the corporate avenue for donors within your local churches. GWC is a 

registered Section 21 company and therefore can offer tax incentives to corporate donors.  

I want to appeal to all our local church leadership to consider those in your churches who 

could give in this way.  Our GWC team would be very glad to explain the process to them.  

We need well trained and well-equipped servants of the Word and we have an excellent 

training pipeline in place to help accomplish this. Let us not only ask the Lord to raise up 

workers but also ask the Lord to give us people to finance those workers.  

This leads me into our next topic. 
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5. TRAINING 

I have often spoken of how great an asset we have in George Whitefield College. 

We have benefited immensely from the standard of training and the calibre of teacher that 

is found at the college. As with all institutions the college has weathered some serious 

challenges over the last few years. The COVID years caused our residential college to make 

a tricky transition into online and blended learning. Thanks to the Lord’s kindness and the 

ingenuity of our tech teams this was managed with great efficiency.  Post Covid, it’s become 

apparent that some forced changes might also be favourable changes.  There is much scope 

for GWC to expand their reach and embrace the technological advantages of our day.  We 

look forward to hearing more from GWC during our Synod time.  

In relation to our training pipeline, it is important for us to be reminded of our ordination 

requirements.  GWC is our official training college and as such is the prescribed route to 

ordination. It is, however, not the exclusive route and we regularly consider applicants who 

come through other channels. I’m sure you are all aware that the selection of ministry 

candidates is not the task of GWC, but rather that of the REACH-SA leadership. The 

denomination is represented by the Selection Committee, a body made up of all our serving 

bishops.  It is right that the bishops represent the church in these matters and that selecting 

and ordaining candidates is entrusted to them.  

The bishops meet annually to interview candidates, not all of which are GWC students (this 

year two of the seventeen candidates were BI graduates). Each applicant is assessed on 

their godly character, ministry competence and theological conviction. A BTh Degree is not 

an essential requirement for ministry, however, we would expect each candidate to strive to 

achieve the best theological training they can, especially in this age of ever more complex 

unbelief and deception.   

It is true that local church leaders should recognize and send candidates for training and 

ministry, but the licencing and ordaining is entrusted to the wisdom of the bishops. Some 

argue that the local church is the place for overseers, elders and deacons. We would most 

certainly agree.  We are not ignorant of the fact that elders (presbyters) and overseers 

(episkopos) are used interchangeably in Scripture. They are local church pastors and 

leaders.5  We do, however, see the role of leaders like Timothy and Titus as bishops serving 

to oversee groups of local churches as well as recognizing and appointing deacons and 

ordaining pastors on behalf of the wider church.  

In recapping our procedures, I’m not closing discussion on standards for ordination, but I 

would stress that the solution cannot be a two-paths route to ordination.  In some ways that 

would take us backwards (it was done in the past).  Every candidate should be given every 

opportunity to be trained to the highest level available. Africa does not deserve second best.  

 

 

 
5 E.g. Php.1:1; 1 Tim.3:1f 
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Curacy 

With regards to “on the job training,” I think you are all aware of our efforts to 

standardize the two year ‘curacy’ program across the country.  In order to properly equip our 

curates, it is our intention to harness the best of our resources to train our ministry 

candidates. This is why we are moving to more formally regionalize our ministry training. 

Each candidate would still be appointed to a local church, but also required to complete a 

variety of modules and ministry assignments in different local church contexts. With all our 

regional churches participating together it will also give curates access to our most 

experienced mentors and trainers.  I commend the efforts of Bishop Alan Noble who is 

working with representatives from each region to flesh out a more comprehensive and 

inclusive LMin program.  

Lastly, let me emphasise again the importance of godly character and giftedness over 

degrees and qualifications. We don’t decry education, but neither do we measure calling by 

it.  Some of our greatest pastors and preachers have had few letters after their name.  

Educated Christians like myself expect God’s grace to prefer people of greater natural 

ability, higher standards of behaviour, and superior education in the liberal arts. In 

fact, God mocks my expectations.  - Augustine of Hippo 

 

6. TRANSFORMATION  

Our time of COVID isolation was paralleled with a great deal of frustration at the slow pace 

of racial transformation. Our separation only served to make this conversation more difficult. 

In many ways our denominational struggle was a symptom of a global upheaval and 

backlash against prejudice inherent in many communities and institutions around the world. 

Our black clergy and ministry workers produced a number of regional documents that were 

the subject of great debate and discussion in our regions. Many of the motions at last year’s 

Synod came out of this process.  

Although we still struggle with managing the volume of work with a small Admin team, I’m 

sure you will already notice the changing face of leadership in our regional and national 

structures. This year we not only have more black candidates for our national Executive, but 

also a have our first woman nominated to the Trustees.   This is encouraging progress.  

Of course, there is more work to be done. The hard truth is that the church has always and 

will always battle the sin of prejudice and bias in its structures. It pains me that this sin runs 

so deep and affects so much of our life and ministry. I realize I still lack much wisdom and 

understanding in this area and I’m grateful for patient and forgiving friends and colleagues 

who help me along the way.  Siyabulela basalwane.  

It is the height of wickedness, a libel against God’s creation, for men to hate 
others for differing in skin from themselves. – Tiyo Soga  
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It is little wonder that the unity and growth of the church are intricately connected to 

understanding and applying the gospel of reconciliation with God and each other.6 I know I 

have said this in a number of my former charges but let me emphasise it again. Our 

denomination has a shameful past with regards to our track record on race. The reality is 

that we were not just silent in the face of Apartheid, there were those who were also complicit 

in promoting and perpetuating it. This is a sad truth that cannot be denied but certainly 

repented of.  Yet we must also acknowledge that there were those of our clergy and laity 

who did speak out and we are grateful to the Lord for their voice. Some have gone on to 

glory, and we thank the Lord for their faithfulness and courage. I want to commend to you 

The Rev. Dr. Craig Bartholomew’s Synod 1989 paper, ‘The Church in Society7’.  I feel this 

important document needs revisiting as there as some points that are still painfully relevant. 

It’s true that we have had moments of repentance and change over the years, but there is 

more to be done – and there is a willingness amongst the majority of us to make progress 

here.  Across the spectrum, I know that our ministers and workers are gospel minded men 

and women. They want to see the message of Christ crucified advance and not be 

compromised. This is surely the proper foundation for us to make transformation progress.  

My opinion is that the regional documents and the resultant discussions and motions are 

still not enough. There needs to be another important and unifying step. We have heard 

from our black brothers and sisters, and now is the time for us all to come together and 

express and record a collective statement on this matter.  This includes acknowledging and 

repenting (and forgiving) past failures as well as reasserting our gospel foundations and 

expressing our united goal and vision for the future.  

It is with that in mind that I challenge us all to produce a unified statement for a Reformed 

and Transformed REACH-South Africa. We are long overdue for an intentional and united 

document to be adopted and recorded in our annals and it is this generation of believers 

who are rightly positioned to complete it.  I believe we can accomplish this by Synod 2023 

along this timeline:  

i. Area Councils and Discussion Groups – Feb to April 2023 

ii. Leadership Retreat (KZN) - May 2023 

iii. Final drafts to regions and advisory bodies – June/July 

iv. Theological and Constitutional review – June/July 

v. Final presentation and adoption - Synod 2023 

I believe that without recording a unified expression on race, reconciliation, and the gospel, 

we will not make headway. It’s time to end cliques and closed circles. It’s time to put a stop 

to cynicism and disparaging comments. For the sake of Christ and the honour of His name, 

His church must unite and do better.  What a powerful witness it will be to our society if we 

achieve that!  

 
6 Ephesians ! 
7 Included in your 2022 Synod Documents 
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7. LEADERSHIP  

Lastly, I want to give some thought to leadership and succession.  I have regularly 

reminded us that the current Area Bishops and Presiding Bishop reach the end of their 

tenure in 2024.  Synod’s limitations on Bishop’s tenure mean that in two years we will have 

seven active Bishops in REACH-SA, none of whom will be Area Bishops or Presiding 

Bishop. (I must also add that this is not a helpful picture for our wider Anglican circle.)  

I have said before that this restriction on tenure has been rightly motivated by the need for 

transformation as well as the hope that clergy would be willing to serve if they knew it was 

for a shorter period.  I ask you to reconsider this in future Synods once we achieve the parity 

that we are already beginning to see. It is right that future bishops be given adequate time 

to make their period of service more productive. If we are going to move towards making his 

task more manageable it would also be best to have one Bishop for each of the three major 

regions with suitable financial and administrative support to enable him to give more time to 

the responsibility entrusted to him. I also repeat my caution to avoid electing younger 

bishops. This is not just a wisdom issue but also a practical one. The demands on time and 

travel make it difficult for a man with a young family.   

Another factor on my mind is the potential leadership vacuum when all the bishops end their 

tenure at the same time. We need to be making plans well before the time. I note that the 

Western Cape intends to nominate a bishop at their next area council. The Gauteng region 

will also discuss a Bishop nomination at their November gathering.  

With all these promising signs, I believe we are well placed to move into this new chapter in 

REACH-SA’s story.  It is for this reason that I have decided, after much thought and prayer 

(and with my wife’s support), to step down from my role at Synod 2023.  We need a Presiding 

Bishop in place to oversee and lead us through the changes that lie ahead of us. Most 

importantly we must nominate a man of Gospel vision who continues to spur us on to love 

and good works for Christ.  

God willing, I will be pleased to hand over to my successor at the next Synod. I will also 

gladly return to pastoral ministry and serve REACH-SA in whatever future role is required.  

I’m grateful to the Lord for placing me in a family of believers who have been so supportive 

and encouraging. I’m especially delighted to be among such conscientious and gospel 

minded believers. It has been both humbling and a privilege to serve you in this role.  

And my heart for Africa has not changed!  

So, let me say one more time: 

Lord, give us Africa for Jesus!  

Mayibuile iAfrika kuJesu.   

Amen! 

 


